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Program Multiplier event 
• 17.30: Welcome session, presentation of ProuD 

project (15’); (Marijke Wilssens, AUAS)
• 17.45: Inclusive Pedagogy and Professional 

Collaboration: Guided Tour in the Inspiration Centre 
(30’); (Tracy Edwards,LBU)

• 18.15: Round Table - exchange on Professional 
Learning Communities experiences with coaches 
(40’); (Peter De Vries, HU)

• 18.55: Professional Learning Communities: Guide for 
coaches and GPS for inclusion (15’+15’); (Lāsma 
Ulmane-Ozolina, LiepU)

• 19.25: Professional Learning for Inclusion: what are 
the needs of the educational 
professionals? (25’) (Monica Silveira-Maia, IPP)

• 19.50-20.00: Ending words - next steps and outputs 
for ProuD (10’) (Hannah Boonen, UCLL)



Welcome session, 
presentation of ProuD 

project
Marijke Wilssens, Artevelde University of Applied Sciences 

IPP Porto, 13-10-2022



Hello everyone, ProuD to be here



Teacher trainers and researchers in diversity
and inclusion from across Europe
1. Belgium (Flemish community)

2. Latvia

3. Portugal

4. The Netherlands

5. The United Kingdom

#ProudToTeachAll 



Happy to represent our ProuD team

seven universities + ten associated schools

#ProudToTeachAll 



• Dries is an enthusiastic teacher who wants to appreciate 
and use the diversity in his classgroup even more. He 
sets the bar high for every learner, but wonders how he 
can organise things better in his classroom. 

• He hates colleagues who complain about the ‘level 
continuing to drop’. He wants to collaborate with all 
colleagues to think about how to adapt teaching 
methods and materials to all learners’ needs. He hopes 
that the school management will not let things run their 
course, as all learners deserve a team with high 
aspirations.

What brings us together in this project? 



• Martina asks for an urgent consultation with 
the school psychologist about a foreign-
language, underprivileged boy in her 
classroom, who only learns little and 
constantly challenges her with his behaviour. 

• She would like to hear what is wrong with him, 
or if he could be referred to special counselling 
or therapy. She wonders what she can do to 
handle the situation, so that he does not 
disturb her class so much.

What brings us together in this project?



What brings us together in this project?

• Gudrun is an enthusiastic ‘special educational needs 
coordinator’ (‘SENCO’) with a big heart for all 
learners. Together with her school leader Paul, she is 
the driving force behind the school’s policy and 
support system to make all learners learn. 

• Paul stresses how important a strong collaboration 
with families and other partners in the community is, 
to answer the ever growing variety of needs. 

• Together, they think about launching a professional 
learning community to support their colleagues in 
strengthening their inclusive competencies.



Hello dear colleagues

Today we are together in our 
professional learning community 

for the first time. 
Our focus will be on how to teach 
all our learners, as the diversity of 

needs is growing.

Strengthening our competencies for inclusion collaboratively

Nothing new under the 
sun… My pupils have 
always been different, 
long before inclusion 

had started. I’ll manage. All learners?? Oh my God… Houston, 
we have a problem… They might not 
agree to refer Namawu to specialist 
provision then…

Of course our school 
welcomes all learners. 

But what about the 
impact of this policy on 
our new enrollments?

Sure, I bend over 
backwards for all my 

students. But what if the 
parents don’t 
cooperate? Finally… If we all work a 

bit harder to teach the 
full range of our pupils, 

the results will definitely 
show soon.

#ProudToTeachAll



Objectives
1. to investigate professional development 

strategies that are effective, feasible and 
replicable to make teachers eager to learn to 
teach all learners;

2. to devise an accessible online inspiration 
centre that engages teachers to use 
evidence-based resources so that they feel 
able to teach all learners;   

3. to enhance the coaching skills of experienced 
teachers, school leaders and other senior 
educational professionals to enable them to 
lead PLCs that are ProuD to Teach All 
Learners

4. to strengthen teachers’ interprofessional 
collaboration skills in inclusive networks 
within, between and beyond schools so that 
they feel stronger to teach all learners;   

Outputs (optical tools)
1. Magnifying Lens: a suite of baselining and 

audit tools, leading to a report with research 
and policy recommendations for communities 
across the EU

2. Binoculars: an online inspiration centre (OIC) -
scientific/ experiential knowledge and 
resources that strengthen teachers to meet 
complex needs within their classroom,

3. Mirror: a guide for coaches, helping them to 
support professional learning processes and 
teachers’ professional vision within their local 
community

4. GPS: a professional development package with 
learning activities and materials for teachers 
and other educational professionals

ProuD4
#ProudToTeachAll



To realise our ‘ProuD4’ objectives
two key concepts

have shown to be crucial

Inclusive pedagogy Interprofessional collaboration

IN PROFESSIONAL DEVELOPMENT TO TEACH ALL LEARNERS 
IN AN INCLUSIVE LEARNING ENVIRONMENT

Professional development and training?



Valuing all aspects of diversity
towards an inclusive pedagogy…



This means that we assume…

1. Difference is 'normal’

We put the focus on all learners, instead of singling out certain learners with additional support 
needs, or special educational needs 

2. All teachers are capable of teaching all learners

We learn to take a certain stance towards learning and learners: we are convinced that all 
learners can learn; we reject any beliefs like ‘some learners hold back other learners’ learning’ 
or ‘inclusion is only possible if the learner/parents/government …’ - so we do not let any 
external expectations limit our options. Differences experienced by some learners are seen as 
dilemmas rather than problems.

3. Teachers continuously develop new ways of working together

We see ourselves and all teachers as professionals that can develop strategies to make all 
learners learn. We thus believe in our own ‘craft knowledge’, our own ‘repertoire’ to make 
inclusion work. In this, we believe that career-long collaborative learning will help us to keep 
developing our inclusive competences together with our learners, families, colleagues and 
other partners in the community…

Florian, L. & Spratt, J., 2013, Enacting inclusion: a framework for interrogating inclusive practice. 
European Journal of Special Needs Education, Vol. 28, No. 2, 119–135.



A strong interprofessional collaboration involves
learners, families, colleagues and other partners 
in the community

“I'm sitting around the table with you, but not really. I sometimes 
have the feeling that decisions have already been made". 
(Rosie’s mother)

https://potentialtoteach.be/zoek-materiaal/detail-2/de-stem-van-ouders-en-leerlingen?from=18 > materiaal> Rosie

https://potentialtoteach.be/zoek-materiaal/detail-2/de-stem-van-ouders-en-leerlingen?from=18
https://www.youtube.com/watch?v=sQzDn9xKvmw


ProuD4 -> outputs

• Development of coaching skills
• amongst school leaders, 

• teachers and
• other support staff

• to feel PROUD in teaching all learners

• Uniqueapproaches to
• interprofessional collaboration
• with learners, families and
• other partners in the community
• to ensure that teachers feel
• STRONG to teach all learners

• An online inspiration centre
• to ensure that teachers feel

• CONFIDENT to teach all learners

• Strategies and recommendations
• to ensure that teachers are
• EAGER to teach all learners

1. 
Professional 
Development

2. 
Professional 
Inspiration

3. 
Professional 

Coaching

4. 
Professional

Learning 
Communities



Our materials?     www.proudtoteachall.eu

http://www.proudtoteachall.eu/


Onze materialen?     www.proudtoteachall.eu

http://www.proudtoteachall.eu/nl


Mūsu materiāli?     www.proudtoteachall.eu

http://www.proudtoteachall.eu/nl


Os nossos materiais?     www.proudtoteachall.eu

http://www.proudtoteachall.eu/nl


Inclusive Pedagogy and 
Professional Collaboration: 

Guided Tour in the 
Inspiration Centre

Tracy Edwards, Leeds Beckett University 

IPP Porto, 13-10-2022



Thinking about Inclusive Pedagogy for 
the ‘ProuD’ Project

“extending what is 
ordinarily available to 

all pupils”

“Situating ourselves as 
a learner of our 

pupils”



Online Inspiration Centre



Instead of providing something different or additional for children who 
experience difficulties in their learning,  Inclusive pedagogy seeks to extend 
what is ordinarily available to everybody

Florian, L. and Black-Hawkins, K., 2011. Exploring Inclusive Pedagogy. British Educational Research Journal, 37(5), pp. 
813-828. 

Inclusive pedagogy



We have developed podcasts in the inspiration centre…

www.proudtoteachall.eu/nl/inspiration-centre

http://www.proudtoteachall.eu/nl/inspiration-centre


“extending what is ordinarily available to 
all”

This Photo by Unknown Author is licensed under CC 
BY-NC-ND

This Photo by Unknown Author is licensed under CC BY

This Photo by Unknown Author is 
licensed under CC BY

http://www.toad-allyexceptionallearners.com/2016/02/why-classroom-visual-supports-help.html
https://creativecommons.org/licenses/by-nc-nd/3.0/
http://primary-ideas.blogspot.com/2011/11/kung-fu-maths.html
https://creativecommons.org/licenses/by/3.0/
https://www.flickr.com/photos/jmm-hamburg/8254866433
https://creativecommons.org/licenses/by/3.0/


Inspiration 
Centre



10 Habits of Inclusive 
Teachers

• They view all pupils as their responsibility
• They view the challenges that learners present with as a learning 

opportunity
• They situate themselves as learners of their pupils
• They avoid most/some planning
• They have faith in their learners
• They focus on teaching the child rather than the 

curriculum/accreditation
• They view behaviour developmentally
• They plan and prepare for surprise
• They are committed to continual professional learning
• They take risks





Implementing an Inclusive Pedagogy

• Extend what is ordinarily available to all learners

• Engage in dialogue and reflection

• Assess to learn

• Challenge yourself and your assumptions



Look at the pictures below.  How do you think they relate to inclusive practice in 
schools?  



Jigsaw or Building 
Blocks?
Pirrie and Head (2011) preferred  metaphor of 
“building blocks” for ‘Inclusion’.  What 
metaphor do you prefer?

PIRRIE, A. and HEAD, G., 2007. Martians in the 
Playground: Researching Special Educational 
Needs. Oxford Review of Education, 33(1), pp. 
19-31.



Interprofessional 
collaboration?

Professional Learning 
Communities (PLCs)

• Co-construction
• Collaborative Problem Solving
• Contextualised professional learning
• English Research from Hargreaves, Cordingly, Stoll and 

others



Panel Discussion – Dialogue

Exchange on Professional 
Learning Communities 
experiences with coaches

Peter De Vries, Hogeschool Utrecht (HU)

Sofie Sergeant, HU – online moderator

IPP Porto, 13-10-2022

Deze foto van Onbekende auteur is gelicentieerd onder CC BY-ND.

https://policyoptions.irpp.org/magazines/april-2016/open-government-the-political-motivations-and-hurdles/open-dialogue/
https://creativecommons.org/licenses/by-nd/3.0/


Program

• 2-3 minutes: impressions
about benefits from 5 
schoolcoaches
• Invitation to you: add your

questions or remarks in the
chat

The other 25 minutes:
• Mention (if necessary) the

name of the coach in your
reactions, reflections, questions
• These five coaches will answer

these questions or reflect on 
your remarks



5 Short 
impressions
What are the benefits of this Proud-
project for you or your school?

Five coaches representing our 10 
associated partner schools:
• Latvia – Dace/Líga
• Belgium – Amaryllis

• Portugal - Susana
• United Kingdom – Ian
• The Netherlands – Debby/Meri

Deze foto van Onbekende auteur is gelicentieerd onder CC BY-ND.

https://www.ednc.org/perspective-a-13-year-olds-speech-gives-voice-to-stutterers/
https://creativecommons.org/licenses/by-nd/3.0/


Latvia – Dace 
- Liga



Dace Liepa:

I have gained an understanding of the direction in which to develop in order to promote the 
development of inclusive education in our school. I have gained practical knowledge to promote the 
growth of teachers.
I have gained great experience, valuable knowledge and a wide support system! Website 
www.proudtoteachall.eu and people, who I get to know, are my support on the way to growth.

Līga Jansone:

I from Liepaja's Livupe's elementary school. My school is one of twelve schools in Latvia that has the 
status of a development center. That means, our school teachers provide free consultations to 
learners from other school with learning difficulties. and their parents to promote inclusive education 
School specialists provide consultations for teachers from other schools about learners, which is 
challenging to incorporate in the learning process. Project PROUD TO TEACH ALL provides me an 
opportunity to learn about expierience of other countries in the implementation of inclusive 
education and makes me think about what I can do even better for every learner as teacher. PLC good 
way to support teachers.



Belgium –
Amaryllis 
Verplancke



VBS DE SPRINGPLANK
Belgium Proud to teach all

vPersonal as headmaster of a school
à importance of a PLG to realize real changes at school

vSchoolteam
à goal “ how can we give every child a voice at our school”



Portugal - Susana



ProuD To Teach All Porto

11-13 October 2022



Proud to Teach All – Benefits for our school 

Reflect about our work and about what is
done in other countries

Value the way we deal with inclusion

Enrich and update our knowledge with new
ideas, resources and materials (trained

professionals - coaches)

Spread this knowledge /strategies to 
other school actors



Obrigada



GFM Education
Bay House School
Gomer Lane, Alverstoke
Gosport
Hampshire
PO12 2QP

Ian Potter
Chief Executive of GFM Trust:

- Collaboration between University 
and Schools

- Learning through international
comparison

- Inclusive discourse increases
inclusion

- Equity of voice fundamental in 
inclusive endeavours



The Netherlands 
Meri – Debby

De Kroevendonk

Professional Learning Community ( PLC)
- website Proud To Teach All: the 10 habits

Our goal: the teams develops towards the competenties of 
an inclusive teacher.

www.dekroevendonk.nl



Professional Learning 
Communities: Guide for 

coaches and GPS for 
inclusion 

Lāsma Ulmane-Ozolina, Liepaja University

IPP Porto, 13-10-2022



As experienced teacher, school leader, support teacher, teacher 
educator,… coaching colleagues in inclusive competence development… 

www.proudtoteachall.eu/en/guide-for-coaches

http://proudtoteachall.eu/en/guide-for-coaches


www.proudtoteachall.eu/en/guide-for-coaches

Use our mirrors for inclusive competence development…

http://proudtoteachall.eu/en/guide-for-coaches


Feel free to react on 
our ‘guide for coaches’ (+ translations)

We hope 
you will 
enjoy and 
use our 
visuals & 
videos



PLCs in schools are stimulated to
experiment with new approaches

1. Set a goal – formulate a challenge
2. Search knowledge & resources
3. Make a plan
4. Implement and act
5. Evaluate your professional learning



Using the website – www.proudtoteachall.eu

1.Start with the inspiration centre – does something fit to your
learning question and inspire you? Get inspired!

2. Take a look at our guide for school coaches.

3. Use the professional development package. 

4. Reflect on your inclusive policy using our recommendations



Professional Learning for 
Inclusion: what are the 

needs of the educational 
professionals?

Monica Silveira-Maia, Porto Polytechnic Institute (IPP)

IPP Porto, 13-10-2022



INCLUSION IS NOT ABOUT A YES OR 
NO, BUT A QUESTION OF HOW

WHAT PROCESSES PROMOTE 
INCLUSION IN SCHOOLS ?



Eco-system Model for 
Inclusive Education 

Individual Level

What processes define inclusion in schools?

Student 
belongingness, 
engagement 
and learning

School 
Level

Community
Level National / 

Regional  Level

(EASNIE, 2017)

Policies that frame 
the schoolwork

E.g., Rights based 
approach, national 
curriculum 
standards, initial 
Teacher Training for 
inclusion, funding

Building 
relationships with 
others beyond the 
school

E.g., Community 
commitment, 
interagency 
collaboration

School or learning 
community in terms 
of tradition, culture, 
values or patterns 
of collaboration

E.g., Holistic 
curriculum for all, 
cultural 
responsiveness, 
family Involvement 

Classroom practices 
that directly impacts 
on students’ 
development and 
learners

E.g., Child centered 
approach; positive 
social interaction, 
adaptations and 
support



Eco-system Model for 
Inclusive Education 

Individual Level

- Ensure teachers Take 
responsibility to all 
learners

- Influence Learner-centred
practices (Listening to 
learners)

- Support evidence-based 
pedagogy/practices

- Develop a culture of 
collaboration

- Using monitoring and data 
to teacher reflect for 
ongoing improvement

What implications on leaders’ actions?

Student 
belongingness, 
engagement 
and learning

School Level

- Guide school organization 
and resources according 
with principles of equity

- Engage the learning 
community in reflection 
based on data to inform 
on-going improvement

- Provide professional 
development opportunities

- Ensure curriculum and 
assessment fit all learners’ 
needs

- Actively engage all families

Community Level

- Build 
partnerships
with support 
agencies, other 
schools and 
businesses in the 
community

- Build school 
capacity for 
diversity through 
research and 
collaboration 
(academics)

National / Regional  Level

- Influence the 
development of 
national policy on 
equity and inclusive 
education 

- Translate and 
implement policies in 
ways appropriate to 
their school context 
and manage school-
level change like 
resource allocation, 
professional 
development, 
assessment and 
curricular frameworks, 
accountability systems

(EASNIE, 2019)



Eco-system Model for 
Inclusive Education 

Individual Level

- Ensure teachers Take 
responsibility to all 
learners

- Influence Learner-centred
practices (Listening to 
learners)

- Support evidence-based 
pedagogy/practices

- Develop a culture of 
collaboration

- Using monitoring and data 
to teacher reflect for 
ongoing improvement

What implications on leaders’ actions?

Student 
belongingness, 
engagement 
and learning

School Level

- Guide school organization 
and resources according 
with principles of equity

- Engage the learning 
community in reflection 
based on data to inform 
on-going improvement

- Provide professional 
development 
opportunities

- Ensure curriculum and 
assessment fit all learners’ 
needs

- Actively engage all 
families

Community Level

- Build 
partnerships with 
support 
agencies, other 
schools and 
businesses in the 
community

- Build school 
capacity for 
diversity through 
research and 
collaboration 
(academics)

National / Regional  Level

- Influence the 
development of 
national policy on 
equity and inclusive 
education 

- Translate and 
implement policies in 
ways appropriate to 
their school context 
and manage school-
level change like 
resource allocation, 
professional 
development, 
assessment and 
curricular frameworks, 
accountability systems

(EASNIE, 2019)

Creating appropriate environments of learning FOR THE 
TEACHERS AND TEAMS!

WHAT IS NEEDED TO LEARN AND HOW?

WHICH PROFILES OF SKILLS AND ATTITUDES SHOULD BE 
TARGET OF INVESTEMENT?



The Teacher/Teams as a Key-Agent for 
change
What type of professional is needed for inclusion?

H – HEAD – to know, theoretical, policy and legal questions
(critical knowledge)

H – HEARTH – to belief on own skills to teach/support all students
(critical ethics and moral of the profession) (commitment)

H – HANDS - to do, moving from knowledge to action (practical
strategies) 

(Shulman, 2004; Rouse, 2009)



The Teacher/Team as a Key-Agent for change
What type of professional is needed for inclusion?

Valuing Learners Diversity

- To know the philosophy of 
inclusive education
- To belief in human rights
- To do - as modelling social 
relationships shaped by respect

(EASNIE, 2012)

Supporting All Learners 

- To know curriculum differentiation, 
models of learning… 
- To belief in the learning capacity and 
potential of each learner
- To do by differentiating methods

Working with Others

- To know collaborative teaching 
approaches (e.g., coteaching models)… 
- To belief on teamwork as essential
- To do by communicating effectively 
with parents

Personal Professional Development

- To know methods and strategies to 
evaluate own performance… 
- To belief on reflective practices as a way 
to improve
- To do by contributing to the development 
of a learning community in school



The TEAM as a Key-Agent for change
What and how to learn for inclusion?

What is important to learn from 
Literature perspective? 

What is important to learn from 
Teachers’ perspective? 

What is important to learn 
from Policies Perspective? 5 countries’ policies analyzed

72 studies implementing PDP 
examined 

143 responses from associated 
schools



The TEAM as a Key-Agent for change
What is important to learn from Policies Perspective?

1st To reinforce a policy strategy 
that supports learning for 
inclusion, including IT and CPD.

1st Learning for inclusion is still 
much about an alone initiative of 
the teacher – low investment of 
policies in IT and CPD for inclusion

3rd Supports implementation 
involves different disciplinary 
areas – demanding 
interprofessional collaboration.

2nd To reinforce professional 
learning tracks towards a broader 
conception of inclusive education 
concerned with all aspects of 
diversity (beyond special education 
approaches)

3rd To recognize and promote not 
only individual but also  
collaborative formats of 
professional learning in the scope 
of career’ valorization.

2nd Policies have been 
incorporating a broader 
conception of inclusive education 
concerned with diversity in general

What are the tendencies….
What are the 

recommendations….



The TEAM as a Key-Agent for change
What is important to learn from the literature perspective?

Valuing Learners 
Diversity

Supporting 
All Learners 

Working 
with Others

Personal Professional 
Development

42%

24%

24%

10%

Goals

Supporting all Learners Valuing Learners Diversity

Working with others PPDevelopment

64%
13%

17%

6%

Contents

Supporting all Learners Valuing Learners Diversity

Working with others PPDevelopment

Results of mapping the contents and 
goals of 72 examined learning programs 
mentioned in the studies. 



The TEAM as a Key-Agent for change
What is important to learn from the literature perspective?

Supporting 
All Learners 

What teachers learn about supporting all learners?

Products and technologies 

Culturally Responsive 
teaching Cooperative Learning

Behavior managementChild developmentCurriculum design and  
differentiation 

Assessment of needs

Specific group needs

Enabling environments

Models of teaching Child Assessment
Evidence-based 

supports



The TEAM as a Key-Agent for change
What is important to learn from the literature perspective?

What teachers learn about valuing learners' diversity?

Sociocultural 
consciousness 

Diversity
Gender

Disability perspectives Policies and LegislationsInclusion

Social Justice

Concepts & 
Philosophy

Forms of Diversity

Valuing Learners 
Diversity

Inclusion Policy



The TEAM as a Key-Agent for change
What is important to learn from the professionals’ perspective?

Valuing 
Learners 
Diversity

Supporting 
All Learners 

Working 
with Others

Personal Professional 
Development

Results of a survey  that mapped the key contents and goals of the 4 core areas to be rated 
in their importance

3,45

3,5

3,55

3,6

3,65

3,7

3,75

Valuing Diversity Supporting All Learners Working with Others PP Development

Importance for Practice



The TEAM as a Key-Agent for change
What is important to learn from the professionals’ perspective?

Valuing 
Learners 
Diversity

Supporting 
All Learners 

Working 
with Others

Personal Professional 
Development

Results of a survey  that mapped the key contents and goals of the 4 core areas to be rated 
in their importance

3,45

3,5

3,55

3,6

3,65

3,7

3,75

Valuing Diversity Supporting All Learners Working with Others PP Development

Importance for Practice

How to increase the attention towards 

‘working with others’ &
‘personal professional development’

as critical areas of learning for inclusion ?



The TEAM as a Key-Agent for change
What is important to learn from the literature perspective?

Working with 
others

What teachers learn about working with others?

Communication strategies 

Coteaching Collaboration with family

Coaching

Cooperation with 
family

Cooperation and learning 
with professionals



The TEAM as a Key-Agent for change
What is important to learn from the literature perspective?

Personal 
professional 
development 

What teachers learn about personal professional development?

Professional Development Path

Evidence-based processesReflective Practices 



The TEAM as a Key-Agent for change
Steps for the future

Increasing the attention towards ‘working with others’ and
‘personal professional development’

To reinforce the use of reflexive and team-
work activities (e.g., the writing/ preparing 
of lessons plans, the use of reflexive 
practice journal)

To include Coaching and PLC as key practices 
for effective professionals' learning.

To promote skills for grounding 
professionals’ practices on learners and 
families’ voices

To reinforce Self-refection on professionals’ 
own attitudes towards diversity as a 
training strategy

To widely integrate Reflective Practices, the 
development of Research Communities and 
implement Inquisitive Practices as 
experiences and tools for personal 
professional development.

To recognize and promote not only individual but also collaborative formats of professional learning in the 
scope of career’ valorization

To promote or reinforce the development of schools’ annual planning for professional training in which 
diversity and inclusion are part of.



What about 
you? What do 
you miss to 
learn?
For help in your reflection….

https://www.proudtoteachall.eu/en/r
esearch-and-policy-recommendations



https://www.proudtoteachall.eu/en/research-and-policy-recommendations



Ending words –
next steps and outputs for 

ProuD

Hannah Boonen, UC Leuven-Limburg

IPP Porto, 13-10-2022



Next steps

Needs analysis
& Feasibility

study
(Intellectual

output 1, IO1)

Online 
Inspiration

Centre (IO2)

Training guide for experienced
teachers, school leaders and other

coaches (IO3)

Professional Learning
Package for a 
Professional 

Development Program
(IO4)

Training
Module 1

(…) co-create the
appropriate conditions

for building our a 
professional learning
community aimed at

developing an inclusive 
pedagogy (…)

Training 
Module 2

(…) share inspiring
knowledge, experiences
and resources to reach

their learning goals
through collaborative

action research (…)

October 2021 June 2022

Training 
Module 3

(…) share inspiring
knowledge, experiences
and resources to reach

their learning goals
through collaborative

action research (…)

October 2022

August
2023

October
2020

August
2021



Next steps

1. Website will gradually be filled with more materials + translated

2. Professional Development Program will continue with professional 
learning activities for schools/ local communities (blending e-
learning + face to face activities, collaborative with 
learners/parents…)

3. Multiplier events like this will follow in each partner country:
• IPP: Thu13 Oct 2022 (PT) LBU: March 2023 (UK)
• HU: Wed 15 Feb 2023 (NL) LiepU: Fri 25 August 2023 (LV)
• UCLL-UGent-AUAS: Wed 10 May 2023 (BE)



We hope to share more with you on 
our next multiplier events



Interested in more? Follow our blog. Thank you!


